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Church Information Form
Processing Information


Thank you for your interest in the pastoral search process with CBA Next Generation Churches. We are here to serve you! May the Lord guide you as you seek His will! 

We are committed to helping you discover how the Lord is working in your church and who He has to serve with you as your next pastor or ministry staff member. The following outlines some of the ways we can help:

· We provide guidelines and practical steps for the pastoral search committee in our publication Lead Pastor Search Team Checklist. You will want to provide a copy of it for each member of your search team. It is available for download from our website. You will need Adobe Acrobat Reader to open it. If you don't already have it you can download Adobe Acrobat Reader for free at http://www.adobe.com/products/acrobat/readstep2.html. Adobe Acrobat Reader is also needed for reviewing the profiles of the pastors we will send to you via email.

· We provide a detailed Pastoral Placement Form about each of the potential pastors. This form provides a consistent look for each resume and the gathering of the same information for each person. You may use this form for individuals who do not come through our referral process. The Pastoral Placement Form is available on our website.

· We have a network of resources to assist you in the time of transition: area pastors, pulpit supply, interim pastors, and ministry specialists.

· We provide counsel for the committee in interacting with potential candidates. We are often a reference for the church when a candidate wants to know more about the church.

· We provide help with interviews, compensation issues, etc.

· We communicate regularly with search committees and pastors regarding the search process through phone calls and email.

Your fellow servant,


Dr. Ray Spann
Pastoral Placement Coordinator
Next Generation Churches
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INSTRUCTIONS

Complete all three steps:

|_|	1.	Complete the entire form. Please call 209-954-0499 if you need assistance. This fill-in form is for use with Microsoft Word. Fill out the entire form as answer all questions the best that you can. The gray form fields will expand as you type. You can tab between fields. Remember to save the form. 

If you feel you need to give a more complete explanation for any question, please use the “Additional Comments” section on the last page noting the section and number of the question. You may submit other documents or photos you think will be helpful to a prospective candidate via email. We will combine them with this document for you whenever possible.

		Please note: unfortunately because this is a fill-in form, the spell checker does not function. Check your work carefully. We hope Microsoft fixes this some day.

		This form is best completed using one of the later versions of Microsoft Word. If you do not have a computer we encourage you to find someone on your committee or in your church to assist you in completing this form electronically. The local library is another option to consider.

|_|	2.	E-mail the completed form as an attachment to Loretta@nextgenchurches.com.   If you are unable to send this file via email, save it to a disk and mail it to:  NextGen Churches, 1545 St. Mark’s Plaza, Suite 1, Stockton, CA 95207. Send electronic copy on disk only if you are unable to email the completed form.
 
To expedite the process we conduct as much of the referral process via email as possible. Please keep us up to date with a current email address where we can send you information on pastors receiving your Church Information Form. Please use an email address where the confidential work of the pastoral search process is not compromised. Be sure that the email address is also able to receive attachments. You may want to sign up for one of the many free email services available on the web. The files we send to you will be in an adobe acrobat format, so download the free adobe acrobat reader (hold down the control key & click the following link http://www.adobe.com/products/acrobat/readstep2.html). Sharing these files via email will help you distribute them to your pastoral search committee more easily too.



Important Note!!! The easiest way to move from one question to the next is to use the TAB KEY!!!

Remember to save your work!
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[bookmark: Text1]Name of Church:      	Date:      

Pastoral Staff Position:      
	IN A BRIEF PARAGRAPH DESCRIBE THIS POSITION:      



1.	CHURCH INFO
	[bookmark: Text2]MAILING ADDRESS:      

	[bookmark: Text3]PHONE:    -   -    
	[bookmark: Text4]EMAIL:      

	[bookmark: Text50]FAX:    -   -    
	[bookmark: Text51]WEB PAGE:      



	[bookmark: Text5]CONTACT PERSON:      

	[bookmark: Text6]ADDRESS:      

	[bookmark: Text7]PHONE:    -   -    
	[bookmark: Text8]EMAIL:      



2.	DENOMINATION AND ASSOCIATIONAL AFFILIATIONS 
	MEMBER OF CBA NEXT GENERATION CHURCHES:   |_| Yes   |_| No
PLEASE LIST ANY OTHER AFFILIATIONS:      



3.	MEMBERSHIP & ATTENDANCE
	[bookmark: Text9]CURRENT MEMBERSHIP:      
	[bookmark: Text10]CURRENT NUMBER OF ACTIVE FAMILIES:      

	[bookmark: Text11]CURRENT AVG. SS ATTENDANCE:      
	CURRENT AVG. WORSHIP ATTENDANCE:      

	[bookmark: Text13]CURRENT AVG. PM SERVICE:      
	[bookmark: Text14]CURRENT AVG. MID-WEEK SERVICE:      



	
	2001
	2002
	2003
	2004
	2005
	2006
	2007
	2008
	2009
	2010
	2011

	NUMBER OF BAPTISMS
	     
	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	AVG. WORSHIP ATTENDANCE
	     
	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	Brief comments on known causes of major gains or losses above, please note date (for example: “church split in 1999” or “major employer closed in 2000” or “added 2nd service in 2004”, etc)
     
     




	APPROX. % OF AGE GROUPS IN CHURCH
	
	APPROX. % OF ETHNIC GROUPS IN CHURCH

	     
	GEN Z (0 TO 4 YRS OLD)
	
	     
	ANGLO

	     
	MILLENIALS (5 TO 24)
	
	     
	AFRICAN-AMERICAN

	     
	SURVIVORS (25 TO 45)
	
	     
	HISPANIC

	     
	BOOMERS (46 TO 63)
	
	     
	ASIAN

	     
	SILENTS (64 TO 81)
	
	     
	NATIVE AM & OTHER

	     
	BUILDERS (82 & UP)
	
	
	



4.	MINISTRIES
	LIST MINISTRIES WITHIN THE CHURCH (E.G. MEN’S MINISTRIES, WOMEN’S MINISTRIES, YOUTH GROUPS, OUTREACH EFFORTS, WORSHIP TEAMS, SUPPORT GROUPS, BIBLE STUDIES, SMALL GROUPS, ETC.)

	     
	     
	     



	ACTIVE CHILDREN OR YOUTH IN

	NURSERY:      
	PRESCHOOL:      
	ELEMENTARY:      

	[bookmark: Text18]MIDDLE SCHOOL:      
	[bookmark: Text19]HIGH SCHOOL:      
	[bookmark: Text20]COLLEGE:      



	ANNUAL BUDGET FOR:

	[bookmark: Text21]MISSIONS:      
	[bookmark: Text22]GENERAL EXPENSES:      
	[bookmark: Text23]BUILDING:      



	MISSIONARIES & ORGANIZATIONS SUPPORTED BY THE MISSIONARY OUTREACH OF THE CHURCH:

	     
	     


	
	TO REACH OUR COMMUNITY WITH THE GOSPEL OVER THE PAST 10 YEARS WE HAVE… (CHECK ANY THAT APPLY)

	|_| PLANTED CHURCHES, HOW MANY?       
DESCRIBE:      

	|_| STARTED NEW CONGREGATIONS WITHIN OUR OWN CHURCH, HOW MANY?       
DESCRIBE:      

	|_| ALLOWED OTHER CHURCHES TO USE OUR FACILITIES AS THEIR MAIN CAMPUS.
DESCRIBE:      	

	|_| OTHER OUTREACH STRATEGIES. 
DESCRIBE:      	



5.	FINANCIAL PROVISIONS

Compensation and Benefits
	[bookmark: Text26]ANNUAL CASH SALARY:      
(BASE RANGE BEING CONSIDERED FOR THE PASTOR EXCLUDING ITEMS BELOW: HOUSING, BENEFITS, ETC.)

	[bookmark: Check1][bookmark: Check2]PREFERRED HOUSING PROVISION FOR THE PASTOR:   |_| PARSONAGE   |_| HOUSING ALLOWANCE

	[bookmark: Text27]ADDITIONAL PASTORAL COMPENSATION:      

	[bookmark: Text28]HOUSING ALLOWANCE:      
	[bookmark: Text29]HEALTH INSURANCE:      

	[bookmark: Text30]PARSONAGE FAIR RENTAL VALUE:      
	[bookmark: Text31]RETIREMENT      

	[bookmark: Text32]UTILITIES:      
	[bookmark: Text33]GROUP TERM LIFE INSURANCE:      

	[bookmark: Text34]SOCIAL SECURITY OFFSET:     
	[bookmark: Text35]DISABILITY INSURANCE:      

	WEEKS OF VACATION:      
	OTHER:      



Professional Costs and Reimbursements
	AUTOMOBILE:      
	PHONE:      

	BOOKS AND JOURNALS:      
	CONFERENCE/CONTINUING EDUCATION:      

	PROFESSIONAL HOSPITALITY:      
	OTHER:      



6.	MINISTRY STAFF
	OTHER PAID STAFF MEMBERS:

	     


7.	PASTORAL HISTORY
	PLEASE COMPLETE THE FOLLOWING WITH REGARD TO THE LAST FIVE INDIVIDUALS WHO HAVE BEEN CALLED TO THIS POSITION?

	NAME
	DATES OF SERVICE
	REASON FOR LEAVING

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     



8.	PASTORAL LEADERSHIP
	IS THERE AN EDUCATIONAL PREREQUISITE FOR THE CANDIDATE YOU ARE LOOKING FOR?       
                IF SO, PLEASE SPECIFY:           
WHAT EXPERIENCE LEVEL ARE YOU CONSIDERING FOR THIS POSITION?

	     

	WHAT EMPHASES OR SPECIAL ABILITIES ARE YOU LOOKING FOR IN THE PERSON FILLING THIS POSITION?

	     

	WHAT STYLE OF LEADERSHIP DO YOU PREFER?

	     

	WHAT TYPE OF PREACHING DO YOU FEEL WOULD BE MOST EFFECTIVE AND NEEDED (COMPLETE ONLY IF IT IS PART OF THIS POSITION)?

	     


	ARE THERE ANY SPECIAL PROBLEMS A NEW PASTOR WOULD HAVE TO DEAL WITH?

	     



9.	MINISTRY CONTEXT

TYPE OF COMMUNITY: 		SETTING: 

WHAT IS THE SIZE OF YOUR MINISTRY AREA (RADIUS AROUND THE CHURCH)?       MILES.

	PLEASE DESCRIBE THE FOLLOWING:

	[bookmark: Text46]YOUR COMMUNITY:      

	[bookmark: Text47]YOUR FACILITIES:      

	[bookmark: Text48]YOUR CONGREGATION:      

	YOUR ORGANIZATIONAL STRUCTURE:      



	YOUR MINISTRY STYLE: PLEASE PLACE A MARK ALONG THE CONTINUUM THAT BEST SHOWS YOUR CHURCH’S POSITION OR PREFERENCE:

	
	
	1
	2
	3
	4
	5
	4
	3
	2
	1
	

	CHURCH MUSIC:
	TRADITIONAL
	|_|
	|_|
	|_|
	|_|
	|_|
	|_|
	|_|
	|_|
	|_|
	CONTEMPORARY

	WORSHIP STYLE
	FORMAL
	|_|
	|_|
	|_|
	|_|
	|_|
	|_|
	|_|
	|_|
	|_|
	INFORMAL

	SERMON STYLE
	EXPOSITORY
	|_|
	|_|
	|_|
	|_|
	|_|
	|_|
	|_|
	|_|
	|_|
	TOPICAL

	SERMON SERIES:
	FREQUENT
	|_|
	|_|
	|_|
	|_|
	|_|
	|_|
	|_|
	|_|
	|_|
	INFREQUENT

	THEOLOGY:
	CALVINISTIC
	|_|
	|_|
	|_|
	|_|
	|_|
	|_|
	|_|
	|_|
	|_|
	ARMINIAN



	BRIEFLY DESCRIBE THE CHURCH’S POSITION ON:

	TONGUES AND SIGN GIFTS:    |_| Ceased   |_| Open, but cautious   |_| Normative for the church today
Explain:      

	DIVORCE AND CHURCH LEADERSHIP:  UNDER WHAT CIRCUMSTANCES COULD A DIVORCED PERSON HOLD A LEADERSHIP POSITION?   |_| Never   |_| All the time    |_| Special Circumstances
Explain:      

	ROLE OF WOMEN IN THE LOCAL CHURCH:  
A. CAN A WOMAN TEACH A MIXED CLASS OF ADULTS?    |_| Yes   |_| No
B. CAN A WOMAN LEAD WORSHIP IN A SERVICE?    |_| Yes   |_| No
C. WHAT OFFICE CAN A WOMAN HOLD?         
Comments:      



10.	ADDITIONAL COMMENTS:
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